
Especially in time of crises:

Higher pay instead of arbitration board

Security instead of hire & fire

Participation of the employees
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The employer is planning job 

cuts: Hire & Fire? 250 jobs are at 

risk at the Wolfsburg site.  Job 

cuts are also taking place at all 

other locations (including 

dismissals, cancellation 

agreements) 

Short time working? Not a chance!

Job security? Just a dream.

Future with qualification: No

discussion so far.

How can we do better?

We need YOU for a collective agreement!

With collective agreement!

Fast:

The existing collective 

agreements on job security and 

future agreements can be easily 

adapted and applied. 

In the long term:

A collective agreement regulates 

more than just pay and offers 

security in times of crisis. 

Fair:

Good negotiation results can be 

achieved for everyone on an 

equal footing with the employer.

Members enforce rights and 

collective agreements! 

Therefore: Join us on the way to a collective agreement at Capgemini 

Engineering.

Collective agreement to safeguard employment with the following

instruments: Short-time working, reduce of accumulated / collective working hours. 

Collective agreement on the future with negotiation items: Securing 

employment & location, competitiveness, personnel and qualification planning, 

change management, operational target-setting process. IG Metall worthwhile.

Examples from collective agreements in metal- & electro-industry
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