
Tarifvertrag muss her, Capgemini gib mehr!

Employee participation 

career development & pay grades

performance evaluation

to promotions with pay increases

Complaints rights, defined working time frame, and much more
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While the Capgemini Group reports "another

record" on the stock exchange worldwide,

the employees are expected to bear the loss

of purchasing power caused by the two

years of inflation alone.The General Works

Council (GBR) is supposed to legitimise the

employer's avarice and also draw up a

proposal for the distribution of the little

nothing.

(House)

Employer and Employer and 

of the budget & of the budget

 € (not for everyone) A further  € for everyone

(unclear: for whom) Min.  increase for everyone

selected for higher work 

requirements after transparent 

assessment

This is not only non-transparent but also

reveals the employer's "hire and fire"

mentality.A collective agreement creates

transparency and clarity for everyone:

promotions, pay, working hours,

performance assessment - knowing what

you are getting into creates security,

especially in difficult times.
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